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Introduction

'The Neighborhood. Youth Corps contracted with Dunlap and Associates;
Inc., a private consulting firm., to conduct a study to determine the
educational and work experiences. of enrollees who terminated from NYC
out-of-school projects during the period January 1, 1966 thrr.,p.,-Ab.
September 30, 1966. The basic objective was to determine the extent
to which former out-of-school enrollees are successful in obtaining

holding gainful employment or subsequently engaged in skills tiain-
ing or educP,tional pursuits thalcan be expected to further enhance'
their preparation for gainful employment.

Fifty oat-of-school projects, including both rural and urb..-.1.1 sites, were
rand.ornly s'elected to participate in the study. Dunlap pusonnel visited
each of nese projects and randomly selected, a "quota" of .i--orirtinees from
each project (based on rural/urban location, geographic region, and

- median en2olati.ent), for a total of appr,oximately two thousand youth.

Over 70 pex.cent (1,4-16) of the terminees were personally later... lei-Ted,.
Secto.o..:w.ry source rata were obtained for the other 572 from relatives,
frier.-:=4. and employers. Secondary source data were validated for accu-
:-.4.'aczi.

1. early t-k)

employe.: for

2. Of those Lho
females were
nation.

Major Findings

of the 1,988 terminees in the
bcue. period- of time since the.:r terminat:Ion frnm NYC.

worked, 70 percent of the males arrq (:9 percent of th.3
employed for more than one-half of the time; since tenni-

3. Nearly 25 per :nt of all terminees had some schooling since le: ng
NY

Eighty T-c-rocent of the youngsters repotted that liked tae type
of work the:,- .qure doing at the time of interview.

5. About 90 percent o.F' the yortl- expressed .7.tisfaction with their work
experience in MC.

Review of Major Items

1:1Tajor Experiences Since NYC

Nearly 60 percent of the 1,988 terminees in the survey had been employed
for some period of time since their termination from NYC. Only half of
the fe.r.pale^ 1-,:td been employed, while two-ihirds of the males were in this
group. The ...1-xt largest involvement in activity was that of "looking for
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work," in which a total of nearly 39 percent of all terminees were re-
ported ly engaged. Other activities in which 10 percent or more of the
terminees had been involved included: not working - not looking -- 20
percent; part-time work -- 18 percent; f11.1 --time school -- 15 percent;
and housewife or pregnancy -- 15- percent. .

Employment and Training Experiences

Activities which are included under employment experiences are:
time work, "Art-time work, Armed Forces, Job Corps, lMTA institutional
training, MDTA on-the-job training, registered apprenticeship programs,
and Com-amity Action Agency training programs.

Over 70 p.._-cent of the terminees sampled were involved in one or more of
the activities listed above, since their termination from the program
(See i;.2 :Le 1). Fou -fifths of the males in both rural and urban areas had been
employed, bit only three-fifths of the females engaged in these activi-
ties - two-t.iird.s of the urban females and one-half of the rural females.

Two-tai-,:ds of the terminees who had been employed worked for 50 percent
or nom tf the time since leaving NYC. Not only had there been a higher
ratio of males involved in work, but also their relative pl-t)portion of time
out del: cted to work was greater than for females. Of 4:::.(-pe who .:orked, 70

percent of the males and 60 percent of the females were eRpl, e c fcr more
than 50 rerc-at of the time since termination, More white youngsters than
non-white or_a.s had. ', ,,en employed (74 percent and 68 per ri

and they also ten led to work for more of the tLme they were -)f Hy.:*

72 percent wor:::esi for more than half the time since termination, versus
60 percent for the non-white youth (See Table 2).

The investment that NYC has made in these youth is already reaping a
financial return: Nearly 60 percent of those who worked since terminati.z
have rernhled in c.aly one job. In addition, 27 percent h.ve held ci,ly two
jobs. The P,:erage length of time in present occupatjonT is six morths.
For those who nave held more than one job, the average length of time the
job was held .as tivee months, the main reason for leaving was t117- t the
job was lim,tesA rr tempor:-,rt,

School Experiences

Activities included under school experiences are full-time and parJ-tio-
school of any type.

Nearly 25 percent of all terminees have had some schooling since
F. (See Table 3), with the frequency one and one-half times gre,..4--- for
urban than for rural youth (26 percent and 17 percent, respectively).
Approximately equal percentages of males .and female s were involved in

M.
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schooling: with little differences between the proportion of the4r time
out spent in this activity. About six percent more non-whites than
whites were engaged in schooling activities (25 percent and 19 percent,
respectively) eve, to the differences between the ratios or these
groups ever employed during the time out of NYC (See Table ,4). About
60 percent of both the white and the non-white youth involved in school
activities spent more than half the time out since termination in these
activities.

Activity Charge Over TILL(22IILLIlysi,e)

The most common activities that the 1198c3 terminees in the sample
were engaged in during the first vack that they left Nn mere: full-
time work - 29 percent; looking for worL - 20 percent; not working -
not looking - 12 percent; full-time school - five percent; and part-
time work - five percent. Housewife or. pregnsncy accounted for nine
percent. These activities accounted or 30 percent of the terminees.

A great deal of stability existed among activities for the first four
weeks out of NYC. With the exceptior ar: the activity not working -
not looking," at least 80 percent of a.L1 terminees were in the same
arYtivity at four weeks as when they first left the program. Of the. 22
pe ;,ent who left the activity 'not working - not looking," seven percent
7:,4 to full-time schooling, sever percent to fa - "rime work, and the
14calaining e:ght percent to other aetivitioe. another analysis used the
tie .eelc e, a base Period and subsequent tiAe per:eds of the 13th and

weeks since termination from MC. The stability of full -time employ-
ment is indicated by the to attrition of 19 Tercent at the 13th week and
27 percent at the 20th week. The number of terminees engaged in part-time
work on the other hand changed markedly from the 14th to the 13th week
(a change of 33 percent), and even more strikir8 bytile 20th week, at which
time only rercent of the base group (i.e.: weeks) were still in that
activity. Among the 45 percent who cwItched fre,11 part-time jobs at the
20th week, 19 percent obtained full-time ernoloyMent, and another nine per-
cent were seeking other employment. Of thole " looking for work" at the
4th week, ,27 percent had found it by the 13:,h wee'c and 32 percent got
full-tisle job by the 20th week. Among all act:.vity chaex):P% it is inter-
es:uing to note the relatively high movement to :ail:I.-time work, full-time
school, and "looking for work."

A trenel anal7sls was performed on a reduced sample of 1,05 terminees wno
had been Ge., of the program for a minimum of 40 weeks at the time they
were inter viewed. This analysis for the 40-week terminees used the 4th
week as a b;-,re and subsequent time period of 13, 20, 30, and 40 weeks since
NYO. !2e ginning with the 13th week, there was a marked increase in the
number of terminees who left full-time work activities - 18 percent at the
13th week with a gradual increase to 39 percent by the 4Crbh week. Most of
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those who left full-time work went to "looking for work," "not working -

nct looking," and "housewife or pregnancy." Part-time work suffered
considerable attrition from the 13th week to the 40th week, with only 69
percent rerr.ining at the 40th week. However, substantial nu fibers who
left part-time jobs entered fulltime work, and others were. "looking for
'work," probably full-time jobs. Of those "looking for work" at the hit
week, aver 40 percent had found it by the 30th week. Those in schooling
activities seemed to switch considerably as tine out of NYC increased,
with the major change to full-time work.

For those tern inees who were not employed at tl.e. time of interview, an
attempt was mfide to learn whether they had any plans for erim2oyment.
Less than seven percent answered "yes," and the others ansered "no" or
furnished infomAion.

Opinion'; About Present Employment

In oraer to some indication of how successful terminees felt
they have ben in gaining useful employment, they were asked a series
of qU4sticns designed to determine ho.r satisfied they were with their
presen ifobs. Specifically, they were asked if they liked the type of
work, if they were satisfied with the pay, if they liked the hours of
work, if they felt they had a chance for advanceA.ent, it tuey .21.t they

were learxi.ng userta skills, and if they would .iike to lie doit. same
type of wc.r1 about five years.

Eighty percent of the terminees reported that they liked tne tjre of work
they were doing. White youngsters appeared to be more satisfied tLam non-
wiAtes - 87 percent versus 76 percent) respectively. Thirty-five percent
of the non-white youth were currently employed in service oecupa...tions
(vs. 26 percent of the white youth), 23 per cent in clerical and sales
oeeupatiAns (vs. 19 percent), and 7 percent in machine trades and bens
work oeompations :is. 16 percent of the white terminees). With reced. to
pay, 8.E.ieroxivitely two-thirds of the terminees reported bung satisfied,
again with a 'higher ratio of white yruth (ri percent)) tban non-whites
(62 percent)

The average ')Iou,,ly r=ite reported by all Prinary interviewees ra sent
jobs was $1.55. With :e6aret tc 1:ourA of approximately four-fifths
of the sample indicated that they wer, q=Jtiqiied, There were no differences
among the subgretips on this variable, 1 1.1.aary interviewees averagP.J. :9

houxs of work per week. Approximately three- fifth: of the -1-.erilallees felt
that they have a.ch,..nce for advancement in tho :x present jobs, and 70 per-
cent thought thLt they-were learning useful skills in the ix .yresent cccu-
patfons.
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In the last iten in this series of questions on job satisfaction,
terminees were asked to indicate whether their current work is what
they would like to be doing in about five years from now. Responses

question were: "yes, exactly," ''yes, generally," "nol" and
"don't know." Approximately two-fifths of the sample reported "yes,
exlet?,y" or "yes, generally" (13 percent and 26 percent, respectively),
and half felt that the work was not what they would like to be doing
in about five years.

inions About NYC Experience

questions in this section of the questionnaiee were directed toward
obtaining the termineest opinions en various aspects of their
experience with NYC. Included were his reasons -'or enrolling, the
degree to which his expectations were fulfilled, the things he liked
about 'WC, the things he felt could be improved, his overall satis-
factiaawith the experience, and somethia.; of his expectations for the
future. These data are pertinent only to 2Timary interviewees, since
no opinion information was obtainea on the-e matters unless the
individual terminee was interviewea directly.

For the entire sample, about 90 percent o2 the youth expressed satis-
fa Lon with their work experience 5n NYC. Satisfaction was somewhat
rfe.:ekr for females than for males and 2nr urban terminees than for
-F1Lir rural counterparts. *Very satisfiee- reeponses ranged from 23
,ead Per: e,lt of the rural and urban male ,amp let to 40 and I.6 percent
for the rural and urban females, respectively. Differences between
white aLd. non-white respondents were insignifi.:dnt.

When asked why they joined yc, about 37 percent answered "a job" or
some equivaleLt statement,, about 19 percent each cited 'money" and
"training beneCits." Over 10 percent mentioned. 'work experience,"
while s! percent referred to "educe:len benefile," and five percent
felt thet it was "something to do." About 49 percent of the sample
bdid they had gotten more than they expected from he program, and 35
percent ha( received about what they wantc, -Then asked how tit& program
had lived ikp to their expectations and re-so'is for enr-71inPe. The most
likcA aspects of NYC were the work assignmEnt: or corking conditions.
These were cited by about 29 percent of the sample, Both rural .1nd urban,
male and female. The educational and training benefits of NYC were n:N=i-,
liked b: acelei-. 30 percent of the females and 22 percent of the males
interviewee , About 10 percent each cited their co-workers and the NYC
staff as the aspect of NYC they had liked the most, and over six percent
Adentioned poi as the most liked feature of NYC.
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About 15 percent of those interviewed had no .s-Puggestions for improvements
to NYC, while another 12 percent felt that no changes were desirable. The
TrInP4-- recrnmend,ed change eras an increase in the numbei- of hours
of work or in the amount of money available to enrollees (about 31 percent) .
The type of work experience was the next most frequently recormnended
improvement for NYC. Nearly 17 percent of the interviewee rci)tioned
about equally split between "more and/or varied work expo -slence" and "more
desirable jobs/working conditions. " Supportive sery ces got their share
of recommended changes. About 15 percent of the males and 11 percent of
the females expressed a desire for "more education/training." Another
four percent of the males and six percent of the females suggested ''more
guidnnoe/counseling." Only about 1.5 percent of the sam-o3e felt that there
was too much emphasis on these supportive services. About seven percent of
the terrile.ees felt that there should be "more/better perTinent jole placement"
and anotiber six percent considered a "longer program perio'l." 6. substantial
way in LhichNY'j could be improved.

Resroniaents were asked whether their NYC experience viewed as improving
thefx chancos for employment regardless of their actual work experience.
Opti Jar.; were: Ihe.lped a lot," "helped some," and "no help." For the whole
sarrols,., aver three-fourths of the youth felt that their ITC work experience:
had "helped a lot" or helped some" their chances for emple,,ment. :gore of
the feenales (35 percent) than the males (23 peremt) all.z.rered "belped a lot."
Difterences between rural and urb.n groups e..na ,,/hites and no;-- 1.1.1.us were
only

In an attergt, to determine their long-range goals, termiJeees -seere a,s;ceu to
indicate o.;cupation they would. like to have, say, five years from now.
Occupational aspirations of the terminees were tralecoe-ied into codes by use
of the Dictionary of Occupational Titles. Over three-quarters of the tend-

.- nees t aspirations were in .the following five LOT categories: prole.ssiom.1,
technical., and managerial (26 percent); clerical and sales (25 -percer4-.)
service: (nine -e2. ent); 'machine trades (eight percent); rad struc,.,7 al
(eigh',-, percent). Females, in general, expressed a higher rterest than
males in proession,..1 occupations, and nonwhites he,d a higher interest in
both profeseinral and clerical and sales occupations tnan Ithite youth.
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